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CAREER & ITS IMPORTANCE

At times we are surprised that what is a career and why do
we need it. As humans, we have evolved from the cave -
inhabitants to mars reaching species which is the result of the
continuous effort put by countless men and women in various
streams of work and invention.

Career is a stream of work chosen by a person to earn a living
for oneself. Our life is a combination of family, career, growth
and satisfaction. Career plays a very important role in how we
are going to lead our life.

However, most of the students are confused about the choice
of career due to not understanding their own interest. One
can assess the importance of career by this mere fact that if
the career is not in alignment with personality, interest, and
inclination of a person, it may always keep the person
dissatisfied with life which ultimately leads towards an
average life.

Our life is all about a delicate balance between personal and
professional development. In today’s high paced technology-
driven materialistic world, one needs to have a good career in
order to get a good personal life as well.

A person’s stand-in society is also determined by the growth
achieved in the career. The career not necessarily means to
go in a well-recognized field, it means to choose a path as per
the choice and interest of an individual and then excel in it.
Any work can turn in a career for a person if excellence is
achieved and a niche is created.
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ABILITY & INTEREST

Ability is that inherited capacity of a person which enables to
perform a certain task successfully and completing it within
the limits. Every person is different and so are the abilities of
different people. Someone may be good in maths while one
other may be good in painting. One student has a natural flair
for literature while another one finds soil work interesting.
Ability is an individual trait which is by default present in
person but needs to be understood, polished and practised
well in order to achieve desired heights.

Interest is the inclination of the person to do a certain task.
Interest helps a person to strive for excellence in the chosen
field. Interest plays an important role while choosing a career
because this is the factor which turns an ability into passion
and passion is what differentiates an average performer from
a star performer.

Both of these terms are interdependent if a person has the
ability to perform but does not have an interest in doing that,
the person would always remain mediocre in the chosen field.
Similarly, if a person has an interest, but does not have the
ability to do that job, the individual has to work very hard to
understand the know-how of the job.

A good combination of ability and interest helps a person to
excel in the chosen field. Absence of anyone will keep a
person struggling for a lifetime. That’s why it is of utmost
importance that both the factors are taken into consideration
while choosing a career so that every person shines.
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BAR EXPLANATION

All the variables in the assessment have been explained through a
two-colour bar which are red and green.

Green is the base colour of the bar which represents the range of
score from 0 to 100. The red bar reflects the three slabs of a score
which a candidate can secure in a particular segment of various
assessments. The red bar has been divided into three phases which
represent three slots of low, moderate, high.

If the red bar is on the left part of the green bar, it depicts that the
candidate has scored less than 40 per cent in the given section which
implies a low score. If the red bar is in the middle of the green bar, it
shows that the score of the assessment taken is more than 40 per
cent but less than 70 per cent, which is a moderate score. If the red
bar is in the extreme right of the green bar, it depicts that the score
of the candidate is more than 70 per cent and can be up to 100,
which is a high score.

As aptitude section has absolute scores, the bar will be representing
the actual marks scored by the candidate.

Learning habits are reflections of individual capacity to understand a
given fact or knowledge. It is natural and identifies the best way of
learning for a person. The score is a representation of learning
inclination of an individual. The range defines the learning style of a
person which are compatible with the style of a student.

Three variations in the bar represent three levels of inclination of the
candidate. According to the score, each variable is explained and a
remedial development plan is also shared.

While going through the report, a candidate should be careful about
the score in various variables as it will help to understand oneself and
to make the most suitable choices accordingly.
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Recommended Careers

Finance and Taxation

Finance is all about managing money. This definition can be further broken down into two categories –
financial management and financial services. It s about how to most efficiently use organizational funds,
whether  in  a  business  set-up,  non-profit  agency  or  government  entity.  Taxation  is  a  process  of
government for collecting money from its citizens to pay for public services (for example - public parks &
libraries, etc.). There are usually two types of taxes that are taken from individuals. One is the direct tax
and the other one is Indirect Tax.

Teaching and Professional
Degrees

Teaching is the process of inculcating moral values,  abilities,  skills by an experienced person to an
inexperienced person in  order  to  ensure positive  change in  behavior.  A  professional  degree helps
students prepare for careers in specific fields, such as law, pharmacy, medicine, and education. The
length of  the programs varies  and can span anywhere from one to five  years,  depending on the
institution you attend.

Offbeat Careers

Offbeat career is where you work with your passion, to engage your creativity and interest in creating
something new. An offbeat career is something which is quite different from that of a 9 to 5 job. It might
not make you successful overnight but you will enjoy the process for sure.

Future Prospects

A prospect is the possibility that something fabulous will happen. After you graduate top of your class at
your respective College, your job prospects look great but if you want to continue further education then
there are 5 Options - MBA , Govt. Job , Study Abroad , Entrepreneurship , Master’s Degree (Other then
MBA)
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Finance and Taxation

Finance - Finance is all about managing money. This definition can be further
broken down into two categories – financial management and financial services.

Financial  management  is  about  how  to  most  efficiently  use  organizational
funds, whether in a business set-up, non-profit agency or government entity.
Here,  financial  managers  devise  and  implement  strategies  to  increase
profitability  within  an  organization.

The Financial Services industry, on the other hand, is all about moving funds
between savers and borrowers, managing investment accounts, raising capital
for businesses and governments, offering investment advice and mitigating the
risks of financial loss.

Professionals in this sector deal with the debt market, capital market, futures and
commodities, hedge funds, mergers & acquisitions or work in less stressful areas
such as banking, insurance sectors and corporate finance.

Two of the main types of finance include:

Debt finance – Money borrowed from external lenders, such as a bank.1.
Equity  finance  –  Investing  your  own  money,  or  funds  from  other2.
stakeholders, in exchange for partial ownership.

Taxation -  Taxation is a process of government for collecting money from its
citizens to pay for public services (for example - public parks & libraries, etc.).
There are usually two types of taxes that are taken from individuals. One is the
direct tax and the other one is Indirect Tax.

Being well-versed in taxation can open numerous job opportunities for you as
revenue  managers,  tax  accountant,  tax  analyst,  tax  advisor,  income  tax
consultant,  tax recruiter,  tax examiners,  business tax consultant,  property tax
consultants, tax manager, and collectors.
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Teaching and Professional
Degrees

Teaching  is  the  process  of  inculcating  moral  values,  abilities,  skills  by  an
experienced  person  to  an  inexperienced  person  in  order  to  ensure  positive
change in behavior. 

In education, teaching is the concerted sharing of knowledge and experience,
which is usually organized within a discipline and more generally, the provision
of stimulus to the psychological and intellectual growth of a person by another
person  or  artifact.  Planning,  preparing  and  delivering  lessons,  Assigning
homework  and  correcting  and  marking  it  on  time.  Encouraging  general
progress, discipline, and good behavior of students. Teaching can be defined as
engagement with learners  to  enable  their  understanding and application of
knowledge,  concepts,  and  processes.  It  includes  design,  content  selection,
delivery, assessment, and reflection. A teacher requires not only knowledge of
the subject matter, but knowledge of how students learn and how to transform
them into active learners.

Professional Degrees - A professional degree helps students prepare for careers
in specific fields, such as law, pharmacy, medicine, and education. The length of
the programs varies and can span anywhere from one to five years, depending
on the institution you attend.

A professional course provides the student with detailed knowledge about his
area of interest and helps him build a strong foundation for the career he wants
to  pursue.  It  gives  the  students  a  clear  idea  about  the  expectations  of  the
industry. Thus professional courses produce a specialized market-valued fresher.
Whereas regular courses enhance the depth of knowledge widely in many areas.
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Personality

We have already discussed personality, and the various fundamental
factors which create the aura of a person but personality is a dynamic

variable and tends to change with time, knowledge, age, and experience.

A young kid of 12-13 years when comes in mid-teen of 15-16 years is
much different from the early version.

This advance personality test is an analysis of change in the child. At this
stage, a child starts understanding the environment, society, and begin to

establish their perception towards the various phenomenon. Self-
awareness starts and discipline with competitive spirit begin to cultivate in

the person.

This test helps the child to analyze the present level of various parameters
and then to find a remedial plan to develop those traits which are

essential but are not present or not sufficient to make a right person. At
this point, the competitive spirit must be encouraged, and focus, discipline

along with interpersonal traits like empathy, trust, sincerity should be
cultivated.

This personality tests define the change in the personality and also helps
to build a development plan for further enhancement.



Page: 16



Page: 17

Confidence

An individual with this trait cultivates a sense of
trust within themselves. It means to continue an
effort and determination about handling
something, such as work, family, social events or
relationships. Confidence is basically the feeling or
consciousness of one’s power and abilities that are
abiding by the individuals.

Moderate Confidence

An  Individual  with  the  trait  of  moderate  confidence  level
usually  knows  about  their  own self-worth  and  trust  within
themselves  due  to  which  they  are  confident  enough  about
their own powers, skills and capabilities. Confidence works as
the base of building blocks of success as in the absence of
confidence  even  the  most  talented  person  is  not  able  to
present  the  work  effectively.  These  individuals  continue  the
effort  and  determination  to  complete  any  task  which  even
helps  them  to  boost  up  the  confidence  and  they  rarely  fear
any  challenges  and  stand  up  to  their  morals.  Confidence  in
ability  helps to take challenges and fulfil  them.
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Discipline

It is a self-implicating trait of an individual to
control themselves or any other individual to
adhere to the code of conduct be it an
unfavourable or a lean situation. Self-discipline is
the key to succeed in life regardless of the
situations.

Moderate Discipline

An individual with a moderate discipline trait is in a halfway
point to become a desirable person. This level of discipline
enables a person to achieve most of the tasks they set for
themselves. These individuals set rules for themselves and try
to  follow  them  religiously  but  at  times  distractions  might
cause  them  taking  away  from  focus.  Moderate  level  of
discipline makes a person achieve most of the time what they
decide for themselves but when it comes to difficult and high
focus  demanding  task,  they  find  it  difficult  to  maintain  the
pace.  These  individuals  are  able  to  maintain  the  basic
discipline  in  the  given  task  but  have  to  put  major  efforts  in
completing the task.
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Organized

It refers to the determination of an individual that
he/she possesses the ability to arrange the things
and plan activities systematically. These individuals
are able to perform tasks efficiently since there is
no confusion when all the plans and things are pre-
arranged in a known manner.

High Organized

An individual who is highly organized is rated high on the scale
of performance because of their skill to maintain themselves.
Nowadays there is a lot of chaos and distraction in life. It is
important that one is organized enough to keep life on the
right track. Such kind of people maintains a high level of order
in work and life. They carry the ability to arrange things and
plan  activities  systematically.  They  are  extremely  efficient  in
whatever they do because of the fact that everything is pre-
planned and the plan is already laid down in a logical fashion.
These  individuals  are  structured,  efficient  and  perform  tasks
actively.
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Focused

It is an intangible term that refers to a great deal of
attention, interest towards a particular aim. It
refers to the determination of an individual that
he/she possesses the capacity to remain attentive
during difficulties and challenges.

Moderate Focused

Focus  is  one  of  the  most  essential  attributes  required  to
achieve anything in the world. Even the mundane tasks of
daily life if done with focus can bring extraordinary results.
People with moderate focus are the ones who can keep their
eyes at the given task for a good period of time and most of
the time are able to achieve what they plan for themselves.
These individuals  can help themselves engaged with given
tasks up to a moderate degree and most of the time are able
to  accomplish  the  work  in  hand.  They  face  problems  in
completing the tasks which demand solely  focused efforts.
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Emotional Quotient

It is an intangible term which determines the level
of an individual’s emotional intelligence. The term
emotional quotient or EQ, in short, refers to an
individual’s level of emotional intelligence.
Emotional quotient is the ability of a person to
handle emotional turmoil with wit and Practical
knowledge rather than making decisions under the
influence of strong immediate emotions.

Moderate Emotional Quotient

Emotional  quotient  is  the  ability  of  a  person  to  handle
emotional  turmoil  with  wit  and  Practical  knowledge  rather
than  making  decisions  under  the  influence  of  strong
immediate emotions. People who possess a moderate level of
emotional quotient are somewhat aware of themselves but not
completely. They understand their emotions quite well and are
able to handle the situations well, most of the time. This trait
is a sort of trait which can be very easily improved with a little
bit of working upon oneself and being calm and composed
when situations worsen.
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Personal Orientation

When a child passes high school and enters into senior class, perspective
towards life start changing, and the child begins to think about the plans,
career, and aspirations. At this point, personal orientation identification
and understanding becomes crucial to make rational choices in life and

career.

Personal orientation means to understand the traits inherited and to
cultivate them in order to decide the path of career and life both. If an

individual does not understand own orientation at this time, most likely is
that the choices made and decisions taken might not be in alignment with
the personality which ultimately brings dissatisfaction and might not fetch

desired growth.

Personality shaping depends much on the orientation of a person.
Whatever we become is the output of the choices we made, that is why
this test should be attempted with utmost care to ensure the accurate

results.
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Social Adaptability

Society can be really harsh sometimes and change
very rapidly. It is the ability of an individual or a
group of individuals to have the capacity to change
themselves to suit in the changing environment or
conditions and being calm and composed during
the change.

High Social Adaptability

This trait when cultivated by a person is quite a desirable trait
indeed. These sorts of individuals know how to change and
mould  themselves  into  the  changing  conditions  of  their
environment  or  surroundings.  These  people  can  survive
anywhere. They mingle up with all  kinds of human beings,
stay  calm  in  different  weather  conditions.  They  are  able  to
adjust with religion, attitude and even food habits of the place
where  they  happen  to  reside.  They  can  stay  calm  and
composed  even  if  the  working  conditions  are  absolutely
opposite to what they thought and keep doing their task with
the greatest possible efficiency or productivity.
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Planning

An individual who decides beforehand what is to be
done, when it needs to be done and how it needs
to be done. It is the act of knowing beforehand how
to act in the near future. It is basically an
intellectual process and develops various courses
of action by which he/she can achieve their
objectives.

Moderate Planning

Planning is an intellectual ability to develop various courses of
action by which a person can achieve or accomplish their goal.
In the absence of planning even plenty of resources fail to
complete  the  targets.An  individual  carrying  the  trait  of
moderate  planning  ability  is  not  worried  about  deadlines.
These  individuals  have  the  intellectual  ability  to  plan
beforehand and organize their work to accomplish their tasks.
When it  comes to planning and developing an action plan,
these people are good and can work on tiny details. Such kind
of people is able to foresee the potential hurdles beforehand
as they plan quite well in advance. However, when it comes to
very  detailed  planning for  some big  projects,  it  is  difficult  for
them to plan well  and they need help.



Page: 26

Emotional strength

An individual who has the ability to deal with
challenges, misfortunes or any disaster and bounce
back from them and how they respond in the given
moment he/she is involved in. Emotional strength
is a much-needed trait in today's world as humans
were never so lonely as now. People with low
emotional strength lose their calm during an
adverse situation.

Moderate Emotional strength

Emotional strength is a much-needed trait in today's world as
humans were never so lonely as now. An individual carrying
the trait  of moderate emotional strength carries their calm
and composed nature during emotional pressure but loses it
as soon as the situation gets worse.  These individuals are
stable while dealing with regular emotional ups and downs but
not that emotionally strong to get through misery. They can
resist  themselves  from emotional  turbulences  but  when  it
comes  to  dealing  with  some extremely  personal  issues,  it
becomes a little difficult for them to stay in senses. They lose
their calm after a certain period of time which leads to not
being productive at the time of adversity.
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Optimism

Optimism is an individual’s trait of being hopeful
and separating the good parts of a situation from
the bad and believing that something good will
happen even if there is utter chaos in the situation.
It is a really desirable trait to cultivate by a person
who is going through a rough patch in his/her life.

Moderate Optimism

Optimism refers to the feeling of being hopeful and extracting
the positives from the negatives. An individual with this trait
has  a  balanced  attitude  towards  the  above-mentioned
attributes. Moderate level of optimism makes a person hopeful
about the future and keeps the person going in difficult times.
Such people do not surrender to the circumstances easily and
fight back with valor and enthusiasm. The individual draws the
line  perfectly  at  the  amount  of  realism they  should  carry
towards  life.  They  do  not  overestimate  expectations  and
results. It is easy for them to face the challenges with a high
head.



Page: 28

Practicality

Practicality stands for having a realistic thought
process and approach towards the scenario present
before. This personality component helps a person
to find the optimal and feasible solution for the
situation or the issue being handled. It is the trait
of being real with the expectations and not
overestimating the capabilities.

High Practicality

Practicality stands for having a realistic thought process and
approach  towards  the  scenario  present  before.  This
personality component helps a person to find the optimal and
feasible solution for the situation or the issue being handled. A
highly practical person has the ability of the state of being
practical  in  all  situations.  An  individual  with  this  trait  is
extremely honest about their goals and expectations in life.
These individuals have the ability to plan, organize and think
beforehand because of which they are able to take a well-
planned decision. The one thing that this sort of individual
lacks  is  over-optimism and which  is  a  very  desirable  trait
indeed. A high level of practicality at times makes a person
stubborn and these people fail to see the joy of exploring the
unknown territory.
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Learning Habits

Effective study habits helps in studying smarter and can be learned to
improve the ability to better retain study material. These habits include

approaching study with the right attitude , choosing the right environment
, minimizing distractions , setting a realistic schedule and keeping the

discipline to complete the schedule.

When it comes to study habits it is difficult to say why a particular person
understands better in one way while another one in different way , we

generally divide study habits into three types - audio , visual and tactical .

All the students learn differently , some study with music , while some like
pindrop silence. Some students can even learn in noisy environment.

A person can study by reading or by seeing the things , some can retain
better by hearing and some can use both. So it is important for a person

to understand one's own habits and then to cultivate them to study better.

Study habits are important to understand and use this understanding to
create appropriate study environment.
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Kinaesthetic

Tactile learning is when a person learns using the
sense of touch and movement. This learning habit
requires some physical movement as some
students walk while studying, some listen to
music, some learns better while using a computer
and some take extensive notes. Kinaesthetic
learners are fast in learning but to comply with the
brain they involve themselves in some movement
activity. Tactile learning habits help in creating
fast memory but this kind of learners need a
revision of the information more to retain the
knowledge in long term memory. For this type of
learners, writing the information to learn and the
process is an ideal strategy as it satiates the
craving of movement and at the same time
captures the brain in the same activity which leads
to better learning. Tactile learners can also use
tools or gadgets to support learning.
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Visual

A person with visual study habits visualises the
content to learn and remember the information.
Visual learning abilities are very helpful in creating
long term stable memory. Visual learning habits
helps to learn more in the stipulated time period.
Those people who learn from visualisation take
less time in learning and are able to retain the
information for a longer duration. Building brain
castles is one of the most effective memory
techniques which is based on the visualisation of
information. Visual learning can be amazing as a
person is capable of creating visual in mind and
some people are so good that they possess photo
memory. They can recall everything they see and
even can amaze people with their extraordinary
skills. Visual learning also helps a person to form
fact-based opinions.
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Auditory

Auditory study habits imply that particular trait of
a person when a person learns better by listening
or speaking the content. A person with good
auditory abilities is able to retain the learned
knowledge using audio mediums like lectures,
podcasts and listening from others. These people
can remember most of what they listen. Auditory
habits make it easy for a person to learn as
listening and speaking can be done without any
external help.
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Aptitude

At times, students are flabbergasted about the omnipresence of
the aptitude. A topic, which is not taught anywhere informal

education is so important that without good aptitude almost no
paper can be cleared whether it is a competitive exam or a

placement paper.

Aptitude is basically that capacity of the human brain which helps
to implement known facts and knowledge to find solutions of

unknown problems, without this a person even if scored very well
in the exam might not be a good performer at work. Aptitude

helps a person to apply the given fact to find innovative solutions
within the given resources.

The good news about aptitude is that unlike IQ, aptitude can be
improved through rigorous practices and exploration. It is crucial
for a student to practice aptitude even if it is not directly useful

because it sharpens the brain and lessens the thinking time.
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Logical Reasoning

The term ‘Logical Reasoning’ is formed using two
words which are logic and reason. The term logic
refers to a systematic way of completing a task and
the term reason refers to the meaning behind
doing a certain task in a specified manner. Logical
reasoning is the process of using a rational,
systematic series of steps based on sound
mathematical procedures and given statements to
arrive at a conclusion.

Low Logical Reasoning

Reasoning ability is  that trait  which helps a person to see
things in a logical way, to connect the dots and to establish
meaningful relationships among the not so related events and
situations.  This  ability  of  a  person  has  less  to  do  with
education  but  more with  the  capacity  of  the  brain  to  see
beyond the given facts and information. An individual with low
logical reasoning finds it difficult to think logically and to draw
a  meaningful  conclusion  from the  given  information.  They
keep on diving into the shallow side and are unable to see
beyond the picture present before them. They may come up
with weird solutions which are far from the correct ones and
might not work in the real world.
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Quantitative Aptitude

Quantitative Aptitude can be classified as a sub-
branch of Aptitude. It refers to the ability or skill of
working with numbers. When an individual is able
to solve numeric problems, mathematical
calculation and is able to play with numbers in a
logical manner, the individual is said to have a
good quantitative aptitude.

Low Quantitative Aptitude

An individual who carries a low quantitative aptitude suffers a
lot  when  he/she  has  to  face  a  situation  which  involves
numbers.  They  face  difficulties  in  mathematics  and  the
mathematical  calculations  become more sophisticated they
tend to suffer  more.  This  may not  be a representation of  the
aptitude content of an individual as it narrows the judging to a
limited stream. Their level of manual dexterity with numbers
and equations is relatively low.
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Verbal Ability

One of the most important components of having a
good managerial skill is verbal ability. There are
many different components of verbal ability such
as word power, analogies, sentence correction and
verbal reasoning. Verbal ability requires a very
good communication skill inculcated within the
individual. Verbal ability can be the measure to
define how quickly and accurately a person can
process information to the other individual.

Low Verbal Ability

An  individual  with  low  verbal  ability  carries  a  highly
undesirable trait when inculcated within the individual. These
individuals  lack  in  communication  skills.  They  are  not
inculcated with good managerial skills. These individuals lack
in the basics of the verbal components such as word power,
analogies, sentence correction and verbal reasoning. Such an
individual usually lacks public speaking and have a narrow
vocabulary range
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Parents Section

Understand your child, every child is different, and we need to
understand the inclination of our child, and for that, we must
expose them to various activities, let them be free and close to
nature so that they can express their positivity.
The realistic approach does not burden our child with our
aspirations. What dreams we put on ourselves we put those
dreams on our children, and we want them to do that
irrespective of the fact whether they are capable and interested
in doing that or not.
Be parents, our children can have several friends in life, but they
have got only one set of parents. We have to make them
understand what is right or wrong and help them to learn skills
which are necessary to survive in this world.
Let your child learn from his/her experiences and do not
overprotect them. A major issue with today's generation is their
parents protect them too much which prevents a child from
having some real-time experiences and learning. Let the child
have negative experiences so that they can face the real world in
the future.
Your child should confide in you, if your child makes a mistake,
you should be the first person to tell, and this can happen only
when you understand your child when you do not burden
him/her with ideologies which you think it should be.
Do not be too much idealistic before them. Most of the time
parents give unrealistic advice because they want to reflect an
ideal image in front of the child. Today’s environment needs a
realistic representation of parents rather than idealistic.
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NOTES




